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Staff Level of Satisfaction Survey in current 
situation 
This results can be used during shareholders Extraordinary General 
Meeting  held on the 4th July 2023 where all Board of Directors to be 
dissmised due to not acting in the best interst of the company  

Survey No. 0005

Would you like this survey to be 
completely anonymous?

Yes

What do you think about current situation when CEO has left  ?
Scary. I cannot believe that the Board was unable to provide the CEO contract of employment as he had 
work so hard for last year and he made our organisation being recognized in Ireland and in Europe. 

Can you please briefly describe (if you attended) how did you feel after meeting with Board 
members on the 6th June 2023?  
It wasnt a pleasant meeting. We wanted to meet with Board members not with other people completely 
not involved in managment who were treathnig us with Charity Commission and with Garda if we wont 
cooperate. It was ridiculous

Do you feel that situation in a 
workplace has become worse?

Yes

Do you know who is your line 
manager and you can go to when 
experience difficulties and need to 
answer some issues?

No

Before the CEO has resigned have you 
felt safe and supported in your 
workplace?

Extremely safe and well supported

How safe and supported do you feel 
in your workplace currently?

Extremely not safe and not supported

Do you feel anxious and stressed 
currently in workplace?

Yes

How often do you feel stressed these 
days?

Very often

Have you had any unpleasant 
meetings and discussions with the 
representatiave of the Board of 
Directors  ?

Yes

How often do you currently receive 
directions & feedback from the 
management?

Not at all
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Do you think there is an effective 
communication between employees 
and leadership in this organization?

No

On a scale of 1-5, how would you 
asses organization current health? 1 
is the lowest and 5 is the highest.

1 / 5

What in your opinion could bring positive changes in the workplace?
Bringing a proper management and listening employees. 

Do you have any other concerns that were not mentioned in this survey, that you would like to 
say? If yes, please put them below:
I dont like when Laura was treathining us. I dont like when Brendan suggested that in order to live in 
Ireland we have to behave like Irish this is very disciriminatory and racist. We only want to work to help 
Ukrainians. 
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