Monday, July 3, 2023

ﬁ]— Staff Level of Satisfaction Survey in current
TOGETHER-RAZEM

situation

This results can be used during shareholders Extraordinary General
Meeting held on the 4th July 2023 where all Board of Directors to be
dissmised due to not acting in the best interst of the company

Survey No. 0008

Would you like this survey to be Yes
completely anonymous?

What do you think about current situation when CEO has left ?

It's a some kind of surrealism, when everything worked well and than it was broken in one moment. I'm
really upset about our clients, because we're working for them, trying to help, we're the first point in
Cork where they can come for advice and if our organization will be closed they can be lost as we're
Now.

Also it is very stressful that we can't overcome or solve this situation for such a long period.

Can you please briefly describe (if you attended) how did you feel after meeting with Board
members on the 6th June 2023?

| had a hope that problem will be solved and everything will be as it was before.

Do you feel that situation in a

Yes
workplace has become worse?
Do you know who is your line No
manager and you can go to when
experience difficulties and need to
answer some issues?
Before the CEO has resigned have you Supported
felt safe and supported in your
workplace?
How safe and supported do you feel Neutral
in your workplace currently?
Do you feel anxious and stressed No
currently in workplace?
How often do you feel stressed these |, ery often
days?
Have you had any unpleasant No

meetings and discussions with the
representatiave of the Board of
Directors ?



How often do you currently receive -

A Slightly often
directions & feedback from the DY
management?

Do you think there is an effective No
communication between employees
and leadership in this organization?

On a scale of 1-5, how would you 1/5
asses organization current health? 1
is the lowest and 5 is the highest.

What in your opinion could bring positive changes in the workplace?

Bring Vojteck back or change the roles. Every employee has to follow his job responsibilities and it has
to be enough for himself.



